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1. PREFACE

Mr. Speaker Sir,

The Senate Standing Committee on Education is established pursuant to the
Standing Order No. 212(3) and the Second Schedule of the Standing Orders of
the Senate. The Committee is mandated to "consider all matters related to
education and training."

Membership of the Committee

The Membership of the Committee is as follows:-
1. Sen. (Dr.) Christopher Langat -Chairperson
2. Sen. (Prof.) Margaret Kamar -Vice Chairperson
3. Sen. Mohammed Yusuf Haji -Member
4. Sen. (Prof.) Samson Ongeri -Member
5. Sen. (Dr.) Agnes Zani -Member
6. Sen. Okongo Omogeni -Member
7. Sen. (Dr.) Getrude Musuruve -Member
8. Sen. Mary Seneta -Member
9. Sen. John Nderitu Kinyua -Member

Mr. Speaker Sir,

On Thursday 30ft November, 2017, the Speaker of the Senate, pursuant to
Standing Orders 22o(ll(al, and 226(1) reported to the Senate that a petition
had been submitted, through the Clerk, by Muga K. 'Olale-Nationa1 Chairman
UASU, Dr. Constatine Wasonga- National Secretary General UASU and Mr.
Joseph Mberia- National Vice-Chairman UASU, concerning the implementation
of the 2Ol3-2O17 UASU CBA on the Universities Academic staff. The petition
met the threshold as provided for in Standing Order 223 of the Senate. The
Petition was committed to the standing committee on Education.
The petitioner drew the attention of the senate to the following-

a) That, on 13tr March 2017, the Inter-Public Universities Councils
Consultative Forum (IPUCCF) and the Universities Academic Staff
Union (UASU) signed the 2013 - 2017 Collective Bargaining Agreement
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(CBA), bringing to an end a period of industrial unrest in the Kenyan
public universities;

b) That, as required by law, the CBA was subsequently registered with the

Employment and Labour Relations Court;

c) That, following the said Agreement, the National Treasury availed the

sum of Kshs. f O gilHon thiough the Ministry of Education, Science and

Technologr, towards fund.ing implementation of the CBA, including
payment of arrears going back to the year 2013;

d) That, despite this, only three of the 31 public universities are' 
implem"ttti.tg the CBA, while the rest of the public universities

"orrtirru" 
to pay academic staff salaries and allowances at the rate of

the previous 20lO - 2013 CBA;

e) That, additionally, most public universities do not remit statutory
deductions such as income tax, pension contributions, NSSF and NHIF,

despite these being deducted from the respective employees'income;
and

0 That, these factors have led to law retention and massive brain drain of
academic staff to foreign countries or other sectors, which is
detrimental to the higher education sector in the country.

Mr. Speaker Sir,

The petitioner's prayer was that the senate of the Republic of Kenya-

i)Urgently facilitate appropriation of funds to enable implementation of
the 2013 - 2Ol7 CBA, as well as payment of the employers'pension
component both under the 2010 - 2013 and 2OL3 - 2Ol7 CBAs; and

ii) Urgently intervene to have thLe 2OL7 - 2021 CBA for universities
academic staff concluded.

Following the tabling of the petition and in line with the Standing Order No.

226 (2;1, the Speaker noted. that the Petition stands Committed to the Standing

Committee on Education and table a report in the House within 60 days.
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The Committee wishes to sincerely thank the Offices of the Speaker and the Clerk
of the Senate for the facilitation and support extended to the Committee during
the entire process of consideration of the petition and report writing.

The Committee further appreciates the co-operation extended to it by the
Petitioners, the Ministry of Education, Science and Technologr, IpUCCF, and Vice-
chancellors committee, during the consideration of the petition.

I also thank Members of the Standing Committee on Education for tl:eir patience,
endurance and hard work in their endeavor to address the concerns raised in the
petition.

Mr. Speaker, Sir,

On behalf of the Committee, I now have the honour and pleasure to present
pursuant to the provisions of standing order 227 to the House a report addressed
to the Petitioner.

Signed

CHAIRPERSON

SEN. ) CHRTSToPHER LANG'AT
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2. COMMITTEE ACTIONS AND SITTINGS

Arising from this ruling, the committee held a total of two (21 sittings to

consider both oral and written representations from the Petitioners.

I. MEETING WITH THE PETITIONERS HELD ON 8rH MARCH' 2018'

The following are some of the observations that were raised by the Petitioners:

1. Currently the terms and conditions of service for universities' academic

staff, comprising Professors, Associate Professors, Senior Lecturers'

Lecturers, Assistant Lecturers, T\rtorial Fellows and Graduate

Assistants; were contained. in an already expired 2Ol3-2O17 Collective

Bargaining Agreement (cBA). The 2Ot3-2O17 CBA expired on 30th June

20L7.

2. The Government had adjusted the terms and conditions of service for

public workers, except universit5r staff, by implementing collective

Bargaining Agreements (CBAs) for the period 2Ol7-2O21 or through

other salary harmonization interventions'

3. Academic staff in public universities had however been discriminatively

left out of any review of terms and conditions of employment including

basic salaries, housing allowances, housing mortgage schemes, car loan

schemes, arnong others, at levels comparable to what other public sector

employees enjoY.

4. The pay structure of academic staff was characterized by distortions,

large salary overlaps, stagnation within current grades, and poor career

progression plans leading to low retention of human resources and

massive brain drain from public universities to other sectors.

S. Academic staff in Kenyan Public Universities are overworked and

underpaid, with detrimental effects on staff morale, research, teaching

and innovation outPuts.
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6. Unless the situation was remedied there would be an impending
collapse of the higher education sector in Kenya.

7. There were outstanding Pension arrears from the previous CBAs.
8. Lack of access to housing mortgages and car loan schemes.

9. Statutory and voluntar5r remittances had been deducted from universit5r
staff but not remitted to the relevant bodies such as NHIF,NSSF and
KRA

10. The medical scheme for the members of the unions was dysfunctional.
1 1. The retirement age was not standard.

12. The IPUCCF and the Ministry of Education did not give a counter offer
i.e they are not ready to negotiate with the petitioners.

13.The Vice-Chancellors' committee was not keen to honour the internal
CBAs as only three universities effected the sarne.

14.The Salaries and remuneration Commission made it difficult to negotiate
engaging in a silent agreement with the universities indicating that
universities did not have capacity to negotiate.

15. Appointment and promotion criteria was not conducted in a
professional manner.

COMMITTEE OBSERVATIONS;

1. A member needed clarification on why there was always a strike every
year from UASU and why they would return to work even before the
government honored the CBA.

2. The need for UASUto be sensitive to the students plight was emphasized.
3. Whether UASU sought the court/ or other intervention and UASU denied

having petitioned another body.

4. The need to bring everyone on the negotiating table was emphasized..
5. The issue of whether promotion would accrue to members of the

academic staff on leave of absence.

6. The universit5r students needed to continue with their studies.
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7. Uasu was ready to negotiate with the Ministry of Education.

8. There was need for a pysical head count as most universities were

inflating tl:e number of workers.This was to facilitate hiking of the

capitation to the said universities.The reality was that staff were few in

most public universities.

9. The Education Committee was ready to meet with the other stakeholders

in bid of a lasting solution.

II. MEETING WITH THE CABINET SECRETARIES FOR EDUCATION AND

NATIONAL TREASURY,OFFICIALS OF VICE CHANCELLORS

COMMITTEE AND IPUCCF ON UASU PETITION HELD ON 12TH APRIL

2018

The Committee was unable to meet with the two cabinet secretaries from the

Ministries of Education and Treasury and the officials of IPUCCF and the Vice

Chancellors Committee who had attended the meeting. These stakeholders met

with the National Assembly committee on Education and as such, the Senate

Education Committee resolved to stop prosecuting further with the UASU

Petition, and to have the matter resolved by the National Assembly Education

Committee since the petition had been served to the Members of Education

Committees in both Houses.

The Committee further proposed that in the event that the petitioners were not

satisfied with the resolution given by the National Assembly Education

Committee, they were free to appeal to the Senate Education Committee.
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3. RECOMMENDATIONS AND WAY FORWARI)
The Committee made the following recommendation following its
findings:-

The Committee established that the sarne Petition had been tabled and
committed to the National Assembly Education Committee and thus resolved to
have the National Assembly Committee prosecute the matter and incase the
Petitioners were not satisfied with the National Assembly Education
Committee's execution, they were free to petition the Senate once again for a
review of the sarne:

l0



ANNEXTURE
1. Copy of Petition
2. Copies of the 4ft and 7tl sittings minutes
3. Report adoption list
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INTERNAL MEMO
"f o: Senior Deputy Clerk (MA)
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TI{RO': Deputy
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TIfRO': Principal C1erk Assistant, L & P Services <<)\\ "j\o

FROM: Second Clerk Assistant

DATII: fJth l\or'"ntber,2017

RE: PETITION I]Y UNIVERSITIES ACADEMIC STAFF UNION (UASU)
REGARDING TI{E 2073 _ 2017 COLLECTIVE BARGAINING
AGREEMENT (CBA) FOR UNIVI]I(SITIES ACADEMIC STAFF

I have reviewed the captioned petition, and confirn-r that it complies rvith requit'emeuts

set out in the Petition to Parliarnent (Pr:ocedule) Act (No. 22 of 2072) and Seuate

Standir-rg Orders on the form of a public petition.

Consequently, it is proposed that the Petition be adrnitted for presentation before the

Senate.

Enclosed in this regard are-
a) dlaft acknowleclgment letter addresseci to the Petitioners; and
b) draft presentatioll sLrmmary for: the Speaker

5

Af,n s/-ac
-*---4'€

C MUNYUA
aoKef

\/ v1/'/

*d,r
(+ t-.
$" q

I4t'
t

la,tt It7 lt

w

,;]

olcl ry
un4n/fi*,4

/"& /$^

ff\
i

I
I



PETITION BY THE UNIVERSITIES ACADEMIC STAFF UNION (UAsU)
RECARDINC THE 2013 - 2017 COLLECTTVE BARCATNTNG AGREEMENT (CBA)

FOR UNIVERSITIES ACADEMIC STAFF

Honourable Senators,

'r ./
1. lTPursuant to Standing Orders 22O (1) (a) and 224(2) (b), I hereby report to

v' the Senate that a petition has been submitted, through the Clerk, by the
Universities Academic Staff Union (UASU), regarding a Collective Bargaining
Agreement (CBA) between the Universities' Academic Staff Union (UASU)

and the lnter- Public Universities Councils Consultative Forum(IPUCCF).

2
i,zAs 

you are aware, under Article 119(1) of the Constitution, and I quote:-

" Every perton has a right to petition Parliament to consider any matter
within its authority, including enacting, amending or repealing any
legislation."

3 The salient issues raised in the said Petition are as follows:-

i.q) THAT, on 13th March 2017, the I r-Public Universities Council
nsult e Forum IPUCCF and the Universities Academic Staff Union

(UASUI signed a Collective Bargaining Agreement (CBA) for the academic

staff in public universities for the period 2013 -2017, bringing to an end
a period of industrial unrest in the Kenyan public universities;

I p) THAT, as required by law, the CBA was subsequently registered with the| ../'' Employment and Labour Relations Court;

c) HAT, following the Agreement, the National Treasury availed a sum of
Kshs. 10 Billion, through the Ministry of Education, Science and
Technology, towards funding the implementation of the CBA, including
payment of arrears backdated to the year 2013;

'd),,THAT, despite this, only three of the 31 public universities arett '!/

implementing the CBA, while the rest of the public universities continue to
pay academic staff salaries and allowances at the rate of the previous 2010

- 2013 CBA;
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e) THAT, additionally, most public universities habitually fail to remit

statutory deductions such as income tax, pension contributions, N55F and

NHIF, despite the same being deducted from the respective employees'

income; and

0 THAT, the foregoing factors have led to low retention and massive brain

drain of academic staff to foreign countries or other sectors, which is

detrimental to the higher education sector in the country.

The Petitioners therefore pray that the Senate investigates this matter and

makes appropriate recommendations thereon. Among the proposals made by

the Petitioners are that the Senate -

i) Urgently facilitate the appropriation of funds to enable implementation of
the 2013 - 2017 CBA, as well as payment of the employers' pension

component, both under the 201O - 2013 and 2013 - 2017 CBAs; and

ii) Urgently intervene to have the 2017 -2021 CBA for universities academic

staff concluded.

Honourable Senators, pursuant to Standing Order 226, I shall now allow

comments, observations or clarifications in relation to the petition for not

more than thirty minutes.

[after comments by SenatorsJ

Honourable Senators, pursuant to Standing Order 226(1), the Petition should

be committed to the relevant Standing committee for consideration; in this

case, the Committee on Education, lnformation, Communication and

Technology. I direct that, once committees are constituted, the Petition be

committed to the said Committee.

ln terms of Standing Order 226(2), the Committee is required, in not more

than sixty days from the time of reading the Prayer, to respond to the

Petitioner by way of a Report addressed to the Petitioner, and laid on the

Table of the Senate. The period of sixty days will start running from the date

of constitution of the committee.

/

/
/-t. .

r'.
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B. I thank you.
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OTTICE OT TI{E CLERI< OT THE SENATE

Ref. SEN./.).?/1/.!ET.ll-laN$ / Nc,,.E.(l)/_?QLZ T3rr, November., 2017

The Iletitioners,
C/ o Dr'. Const'antir-re \,\/;rsongar,
Secletary General,
Universities Acacler-nic StafI Union (Uz\SU),
P.O. Ilox 30198 - 00100,
NAII{OI]I.
T e.1: 0721 L)477'15 / 0739 366023
I}nail: a

{^*'n*tg,Dear

PETITION IIEGAI{DING THE 20.73 - 20.17 COLI,ECTIVE I}AI{GAINING
AGREIIMENT (CBA) FOll, UNTVERSITIES ACADII\4iC STAFF

This is fo acknr:u,leclge, r,r,ith tirarrks, r.eceipt of 1zei1, Petition tcr ihe Senate orr the urbove
suirject matter.

I-Iar'ing r:e\/iewetl the Petition in temrs c':f Stancling Orr.ler ?-20(3) of ihe SenarteStarr,:lingi
Olrlers, i rnrish to aclvise thai tire same con-lplies rvith the l;rvv trnd the SenateSltrnc{ing,
olc{ers on bhe folm of a public petitiorr arrd is, thereJore, acirr.rissible.

'fhe Petition is being 1:rocessed for reporting by thr: Speaker to the Senate,
pursuanl to the Stancling Orclers.

N4r. I-,au,1'ettcc' Atnolo, Principal Clclk Assistant (l-el. No. A72?52g81)B aud email
anlolo(9Padllnt9:]lgA.ke ), is tlic ollicel responsible frx facilitatir-ig this rnattel'.

Yours !?"-i-- cl- -1-l

, A. I\,IOI.IAIVIED,
SENIOR DEI'U]'Y CL.ERI(,
fOIl: C OF TI.IE SENAI]IJ
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PETITION CONCERNING THE 2073-2077 CBA FOR UNIVE RS
ACADEMIC STAFF
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ed and humble petitioners, represelt
ic Stall in all the public Llniversities of I(

l1letIbers of
r'

DRA\ / trre attention of flre Ilouse to ilre foilorving:

on 13th March 2017, trre rrter-r)Lrbric Ur-ri'ersities Councils ClorrsLr
Iroru,r (IPtlccF) a,cl tlie U,iversities' Acacleuric Staf{'Ui.rion (tjASU)
signed the ZOl3-2011 Collective Bargaining Agreement (CllA). 'l.he
CIIA was subsequently registerecl t)y the IJmployrrent anc.l I_aboLrr
Itelations Ciourrt

T'lre co,clusio, o1'trre 20r3-zor7 cIlA brourght an encr to a periocr ofindustrial u,rest and ushereci i, harrn.,y i, the Kerya, pLrblic
r-rniversities.

This honor-rrable Senate u'as instrurmental in facilitarting a solurtior.r to the
iabor-rr turrnoir r,r,rren it i,vitecl uAStJ orr 2grr, Irebruary 2017.

fo fund the arrears under the 20 l3-2017 clllAs, the Natior-ial .l.reasuri,

tl-rror-rgh the Mir-ristry o1' Ilclr-rcatio,, Scie,cc and T'ech,olo91, (Mol.lS1.),
a'ailecl l(e,ya Shilli,gs'fen Biilio, (r(Sh. 10. 000.000,000.00).
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o The I(Sh' I0 billion coverecl arrears of'basic salary ancl house allowzurce
t*r, all public Lrrriversity r,r,orl<ers representecl bi, the [Jniversities,
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Actrcler-r-ric Staff lJrrion (UASU), I(enya [Jniversities Staff Union (l(tJSU)
ancl the l(er-ryzr Union o1' Dourcstio, I'lotels, Iiducatior-ral Institr-rtions,
Llospitai and Allied Workers (l(lJI)lllill-lA); u,ho number approximatell,
thirty thousand (30,0000).

I'he 2013-2017 CBA is efl'ective fi'onr lst .lLrly 2013 to 30th .lr-rr-re 2017,

but rcrnzrins in force until its 2011-2021 successor CtlA is conclurded.

Tl-ris nreans liniversity stal1' are entitlccl to eerrn basic salary and house

zillovvance at tl-re rates specified in the 2013-2017 CllA r-rntii a successor

CLIA is in place.

Ilowevcr 28 or.rt of 31 pLrblic urr-rivcrsitics contir-iue to pay academic stal'{'

basic salzrrl, aud house allovyatroe at thc rtrtes o1'tlre llrevious 2010-2013

CllA, below the levels ir-r the 2013-2017 CllA.

l'he failure to pay basic salarl, ancl house zrllou,ance at the levels of 2013-

2011 CBA is in clearbreach of the terrrs and conditior-rs of service lorthe
acacler-nic staff, cornprising Professors, Associate Professors, Senior

I-ecturers, I-ecturers, Assistant I-ecturers, 'lutorial Fellows and Graduate

Assistants.

Furthennore a number o1' purblic r-rniversities do not rerr-rit statLrtory

clccir-rctions suoh as pension contribLrtiorrs. incorle tax, NSSIr and NlllF
cledr-rcticins, as il,ell as co-crpcriitirre societi, dcductions, it-tsuranoe

prerliums, ur-rion dues and banl< loan instalurents deducted fi'om

eniployee income.

Academic stafi' in I(enyan Public Universities are overworked and

urnderpaid, with detrimental e1l'ects on staff morale, research, teaclting

and innovation oLrtputs.

T'he poor pay structure of acaderrric stalf lcads to low retention of huntzrn

resources and massive brain drairr Ii'om pr.rblic universities to lbreign

countries or other sectors.

[.lnless the sitr-ratior-r is rerneciicc'l thcrc is an in-rpencling collapse of the

highcr eclurcation sector in I(enva.

)
Petition()ont'et'ning, lhe20l3-20l7Cl).4/ot'(.inirer.sitic.v,'lcotlernic'Sto//toPot'lictnrcnt. Z
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a The academic staff in all piiblic Lrniversities represented by the
universities' Academic Staff Union (UASU) and tl-ie Inter--public
Universities Council Consultative Forum (IPUCCF) negotiated, signecl
and registered in the Employment ar-rd Labour Relatiols Courl a CBA for
the period 2013-2017.

That, follorving industrial action by UASU and subsequent intenrention
by the Cabinet Secretary, Ministry of Edr-rcation, I(S1-r. 10 billion u,as
availed for tlie 2013-2017 CBA cycle to cover arrears of basic salary and
house allowance for all public r-rniversity ivorkers represented b1, UASU.
KUSU and I(UDHEII-IA.

In July 2017, five out of thirty-one universities implemented basic salary
and house allowance at the levels specifiecl ir-r the 2013-2017 CBA. Of the
five universities tu,o (JI(UAT and Karatina) have since reverted to t5e
previous pay level. Currentll,, the only compliant universities are:
Jaramogi oginga odinga University of Science ancl Technology, Chuka
Universitl, and Machakos University.

Considering that lecturers ar-rd proftssors are arrong the most poorly paicl
and overworked in the country, the failule to implement the 2013-2017
CBA has coirdemned academic staff to a life in poverty.

That UASU has tlade all efforts to get IPUCCF ancl the Ministry of
Edr-rcation to irnplerr-rent the 2013-2017 cBA rates but in vain.

In further breach of the Return fo Work Fonnula signed by IpUCCF and
UASU on 13 March 2017, tlie majoritl, o6the public universities have
failed to conclude the Internal Local Universitl, 2013-2017 CBAs that
make provisions for rnedical scheme, leave entitlements, commuter
allovvance and other r,r,orking conditions for acaclemic staff.

In particular, the uredical scheme has collapsed at i,irtuall), all public
universities leaving academic stalf and their dependents without acCess to
health care services.

In further violation of the lletum To Work Formula the public
universities have failed to jump start the 2oli-2021 CBA negotiations,
which rvheu concluded u,ould prevent future recurrence of similar labour
unrests. Other public sector employees such as the civii sernants, teachers
and doctors already have 20ll -2021 CBAs.

e

c

o

o

a

Petition Concerning lhe 201 3-2017 CBA for L/nit'et.sities ilcade mic Sta/[ to Pot.liante nt. 
3
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t
o 'Ihe severe breach of'the 2013-2017 CBA has p

a,oiclable i,ch-rstrial actio,: with cletri,rentiil
educzrtion sector ancl stucient learning.

Lrshecl UASLJ to resort to
cllects on the hishcr'

TI-IA'I':

o

Dr'. Constantinc so

National Secrctary
fr! n/.r, to*o7t/61

The issr-res iu respect ol rvhich the petitior-r is nracle zrre not pencling bclbre
any cclurt ol'leru,.

I

IiN SONS WI{E FO yor.rr humble pctitioners IrltAy that
Parliament:

(i) r-rrger-rtly iutervetre and facilitate appr olrriation o1' fr-rpcls to enable
implemerrtation o1.the 2013_2Ol 7 CllA;

(ii) urgently intervene ancl lzrcilitatc appropriation of luncls 1br the
e,rplo1,e1s' pension colrponent of tbe 20 13.201 7 CBA;

(iii) r-rrgently intervene ancl lacilitate appropriation of fiurcls for the
e.rployers' pensio. cornpollellt ol'the 2010-zol3 cBA;

(iv) r-rrgently intervene so tl-rat the inrernerl 2013-2011 CBAs are
completed; and

(v) r-rrgently intervene so thar the 2017-2021 cBA is negotiated.

and your I'}BTITIONIfRS rvill ever pray.

DAT'IID at NAIRoBI this 8trr day of' Novcnrbe t z0l7

SIC]NIII) BY:

(s-

ASI.J

I('Olale
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UIITIITES OT TIIE 4TII SITTING OF THE SENATE STANDING

couuITTEt otl EDUCATION HELD ON THITRSDAY, Srrr MARCH, 2018

AT COUUITTEE ROOM 7, MAII{ PARLIAMTNT BITILDING AT 1O:OO AM.

PRTSENT

l. Sen. (Dr.) Christopher Lang'at - Chalrperaon

2. Sen. Mohammed Yusuf Haji

3. Sen. Getrude Musuruve

4. Sen.(Dr.l Zani Agnes

5. Sen. Mary Seneta

6. Sen. Okongo Omogeni

7. Sen. Nderiru John Kinyua

8. Sen.(Prof.) Samson Ongeri

ABSENT WITH APOLOGY

l. Sen. (Prof.) Margaret Kamar - Vlcc Chalrperron

IIT ATTEIIDAI{CE THT SENATT SECRETARIAT

1. Mr. Joseph Mwangi - Clerk Assistant

2. Ms. Marale Sande - Senior Research Officer

3. Ms. Josephine Kusinyi - Principal Legal Counsel

4. Ms. Farhiya lbrahim -Principal Sergeant At Arms

5. Ms. Njeri Manga -Media Relations Oflicer

II{ ATTENDAITCT RTPRISENTING THE PEIITIOI{ERS

l. Mr. Muga Kblale -UASU National Chairman

2. Mr. C. Wasonga -UASU National Secretaqr General

3. Mr. James Magoka - UASU

4. Dr. Joab Kinzi - KUSU

5. Ms. Njoki Ndungtr - UASU

6. Mr. Muiga Rugara -UASU

7. Mr. Mohammed Mwachiti -UASU

8. Dr. Charles Mukhwaya -KUSU

9. Dr. Janepha Kumba -UASU

10. Prof. George Osanjo -UASU

11. Mr. Cyprian Ombati -UASU

t2
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![rN.NO.2O|2OLA - PRELIUT]IARrES

The chair called the meeting to order at LO:27a.m and the meeting started

with a word of prayer.

Mrr{.[o. ztl2olE - ADOPTION OF ACEIiIDA

The agenda of the meeting was adopted unanimously by the members as

follows;

AGENDA

1. Preliminaries

a. Prayer

2. Adoption of agenda

3. Meeting with the Petitioners/UAsu officials on 2Ol3-2O17 CBA

petition

4. Any other Business

5. Date of ttre next meeting

MrN.NO. 22l2OLa - MEETING WITH THE PEflTIONERS

The secretariat briefed Members on the Petition on the 2Ol3-2O17 Collective

Bargaining Agreement (CBA) and thereafter the petitioners joined.

The Chairman led in the introduction of both parties and welcomed the

Chairman UASU Mr. Muga K'olale to make his presentation.

Chalrman UASU Mr. Muga K'olale remerke:

He gave a history of the collective bargaining agreements and pointed out
that:

1. Currently the terms and conditions of service for universities'

academic stalf, comprising Professors, Associate Professors, Senior

Lecturers, lecturers, Assistant Lecturers, T\rtorial Fellows and

Graduate Assistants; were contained in an already expired 2013-

2017 Collective Bargaining Agreement {CBA). The 2O13-2017 CBA

expired on 3oth June 2O17.

2. The Government had adjusted the terms and conditions of service for

pubtic workers, except university staff, by implementing Collective

Bargaining Agreements (CBAs) for the period 2Ol7 -2021 or through

other salary harmonization interventions.
t
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3. Academic staff in public universities had however been

discriminatively left out of any review of terms and conditions of

employment including basic salaries, housing allowances, housing

mortgage schemes, car loan schemes, among others, at levels

comparable to what other public sector employees enjoy.

4. The pay structure of academic staff was characterized by distortions,

large salary overlaps, stagnation within current grades, and poor

career progression plans leading to low retention of human resources

and massive brain drain from public universities to other sectors.

5. Academic staff in Kenyan Public Universities are overworked and

underpaid, with detrimental effects on staff morale, research,

teaching and innovation outputs.

6. Unless the situation was remedied there would be an impending

collapse of the higher education sector in Kenya.

7. There were outstanding Pension arrears from the previous CBAs.

8. Lack of access to housing mortgages and car loan schemes.

9. Statutory and voluntary remittances had been deducted from

university staff but not remitted to the relevant bodies.

10. Dysfunctional medical scheme

11. Retirement age was not standard

L2. The IPUCCF and the Ministry of Education did not give a

counter offer i.e they are not ready to negotiate with the petitioners.

13. The Vice-Chancellors' committee are not keen to honour the

internal CBAs as only three universities effected the same.

14. The Salaries and remuneration Commission made it difficult to

negotiate engaging in a silent agreement with the universities

indicating that universities did not have capacity to negotiate.

15. Appointment and promotion criteria was not professional.

Momben Reactlon and rcrponrer.

1. A member needed clarification on why there was always a strike every

year from UASU and why they would return to work even before the

goverrrment honored the CBA.

t4

l.



t .l
i

A

2. The need for UASU to be sensitive to the students plight was

emphasized.

3. Whether UASU sought the court intervention.

4. The need to bring everyone on the negotiating table was emphasized.

5. The issue of whether promotion would accrue to members of the

academic staff on leave of absence.

WAY FORWARD

1. The students needed to continue with their studies.

2. Uasu was ready to negotiate with the Ministry of Education.

3, There was need for a pysical head count as most universities were

inflating the number of workers.This was to facilitate hiking of the

capitation to the said universities.The reality was that stall were few in

most public universities.

4. The Education Committee was ready to meet with the other

stakeholders in bid of a lasting solution.

MrN.NO. 23l2O1A

There was no other business

A.IYY OTHER BUSINESS

MIN.NO. 24I2OLA ADJOT'RNMENT AilD DATE OI. NETT

MEETING

The Chairperson adjourned the meeting at 1:1lpm. The next meeting was

to be on 15th March ,2O18.

SIGNED.

(CHAIRPERSON; StN. (DR.) CHRISTOPHER LAITIG'AT AlfDRtlr, M.P.)

DArE....... ... Jp.[p..:...J1..y......
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MIIfUTES OT THE TTH SITTII{G OT THE SENATE STANDIITG

COMTIITTEE O!{ EDUCATIOI{ IIELD OI{ TIil'RSDAY, 12TH APRIL, 2018

AT COUI{TY IIALL, MM CHAMBERS BREAK OUT ROOM AT 9:OO AM.

PRTSII{T

1) Sen. (Dr.) Christopher Lang,at - Chalrperson

2) Sen. (Prof.) Margaret Kamar - Vlce Chalrperaon

3) Sen. (Prof.) Samson Ongeri

4) Sen. Okong'o Omogeni

5) Sen. Getmde Musuruve

6) Sen. Mohammed Yusuf Haji

7) Sen. Mary Seneta

ABSENT WITH APOLOGY

1) Sen. (Dr.) Zani Agnes

2) Sen. John Nderitu

II{ ATTENDAT{CE THE SENATE SEICR TARIAT

l) Mr. Joseph Mwangi - Clerk Assistant

2) Ms. Marale Sande -Senior Research Officer

3) Mr. Boniface Mbithi -Sergeant at Arms

MIN.NO. 4LI2OLA PRELIMINARIES

The chair called the meeting to order at9:47 a.m.

Mrr{.No. 42|2OLA ADOPTION OF AGENDA

The agenda of the meeting was adopted by all members present as follows-

1. ps'sliminaries
a. Prayer

2. Adoption of agenda
3, Meeting with the Cabinet Secretaries Ministries of Education, National

Tleasury on UASU CBA 2017-2021Petition.
4. Any other Business
5. Adjournment/Date of the next meeting

MII{.NO. 43I2AL8 MEEIING qrITH THE CABINET SECRBTARIES

rOR EDUCATION AI{D ilATIONAL TRTASTIRY ON UASU PETITION.

The Committee was unable to meet with the two cabinet secretaries who had

honored the committee's invitation, and as such it resolved to stop

23
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prosecuting further the UASU Petition as the same petition had been served

to the Members of the Education Committee in the National Assembly.

The Committee further proposed that in the event tllat the petitioners were

not satisfied with the verdict given by the National Assembly Education

Committee, they were free to appeal to the Senate.

MIN.NO. 44l2OL8 ANY OTHER BUSTNESS

There was no other business.

MIN.NO. 4SI2OL8 ADJOURI{MENT AIYD DATE OT'NEXT MTETING

There being no any other business, the Chairman adjourned the meeting at

10:14 am

The next meeting was to be called by notice.

srGNtD.....

I

(CHAIRPERSOI{; StN. (DR.l CHRISTOPHER LAIIG'AT AIIDREW, M.P.l

)o go

(
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ADOPTION OF THE REPORT ON THE 2OL3-2O17 CBA FOR THE

UNIVERSITY ACADEMIC STAFF PETITION 3O.O5.18

NO. NAME DESIGNATION SIGNATURE

1 Sen. (Dr.) Christopher

Langat

Chairman

2 Sen. (Prof.) Margaret Kamar Vice-Chairperson \

3 Sen. Mohammed Yusuf Haji Member

4 Sen. (Prof.) Samson Ongeri Member

5 Sen. (Dr.) Agnes Zani Member

6 Sen. Mary Seneta Member

7 Sen. Getrude Musuruve Member

8 Sen. Okongo Omogeni Member

9 Sen. Nderitu John Kinyua Member
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